Rogers OMNI Unit V.P. Report —R. Boni
2019 and I’'m back after a great time spent with my grandson Evan.

I’'m glad to say that our Unit is running smoothly. No grievances no H&S
issues.

In late December 2018, the Company has introduced B.R.U.C.E. (Big
Resource Utility Consolidating Everything) on line tracking system to
use on a daily basis to track our work hours. (only for members working
for Brand and Creative)

Members at OMP have been told (verbally only ) :

“B.R.U.C.E. is the creative tracking system for Senior leaders to get a
handle on number of hour allotted to specific projects. At this point,
it’s focused on either Imaging (Promo work) or Sales. Sales is not
broken down by client or project, it’s simply putting in Sales for all
work dedicated to Sales. “

This is still unclear, creating uncertainty and fear amongst the members
simply because is not guaranteed that won’t open the door to other

problems.
Vancouver has the same concern. At the Rogers RBUC in Montreal
we’ll have to discuss/resolve somehow this issue.

OMNI LICENCE: Still waiting on the C.R.T. decision. (April ?)



