
Unifor Women's Activist Course  

October 2017-Kat Leonard's report  

 

This was an incredibly fun and invaluable experience for me! Unifor is filled with a network of 

capable and caring men and women. It was amazing to spend a full week immersed in the 

culture and learning more about the structure, mandates, and possible avenues for me to 

contribute.  

The daylong sessions were led by women who are vastly knowledgeable, passionate and 

generous about sharing their expertise and experiences while allowing participants to 

contribute to the vibe and flow of the course. I could picture myself helping lead and develop 

courses in the future too. ☺ 

The social events scheduled for the evenings were so much fun! I had some amazing 

discussions and shared a good many laugh!  

 

Everyone I met, from executives, instructors, classmates, and people working within the 

education facility, seemed to share a common goal of exploring ways to make the world better. 

I made many relationships with women whom I will remain in contact with in order to facilitate 

common objectives and joint events. This course has reinforced my desire to support where I 

can to aid in the momentum of increasing diversity, equity and solidarity within Unifor, the 

workforce and the world. Below, I have outlined some of the practical takeaways for me of the 

course and issues I am interested pursuing if there is opportunity where I can participate.   

Thanks so much for allowing me the chance to take this course. I am very grateful, and I am 

committed to doing what I can to implement the tools I've gained from it.  

Sincerely,  

Kat Leonard 

 

 

 

 

 

 



Women's Activist Course Takeaways-Kat Leonard October 2017 

The importance of a standing Women's Committee: 

-To increase equity representation. 

-Women are strong networkers. 

-To increase strength in numbers and effectiveness in lobbying, campaigns, gathering.  

People are sometimes more apt to do it if they know others in the same cause 

-Women are important voices in issues such as healthcare, childcare, antiviolence, anti-

harassment, pay equity, paid leave for domestic violence, etc.  

-To encourage and prepare women for representation at bargaining tables, in legislation rooms, 

and more active in general with their union, workforce, society. 

-Status of Women Offices 

-Women's Advocate program. Does Bell currently have a women's advocate? 

-Social Justice Fund 

With the E-board's agreement, I would love to help support Unifor's priorities with respect to 

the Status of Women Canada and movement toward a Women's Committee at our local that 

engages positive interaction with members at our local and beyond where appropriate.  

Possible Women's Committee next steps: 

1) Along with Women's Committee Chair Eden Letrondo I would love to present some ideas 

and discuss action and financial feasibility within our local. 

2) Women's Committee to present at general membership meeting to create awareness of the 

committee, followed by and in addition to an email including online survey (Survey monkey?) 

sent out to all women's members in our local to get a sense of their individual and group 

priorities and to arrange an initial meeting to organize. 

3) Brainstorm and hold events.  

4) Brainstorm strategies to increase membership engagement and create and sustain an active 

Women's Committee.  

5) Explore ways to support Status of Women Offices 

6) Explore issues of Women's Advocacy 

7) Discuss and explore other women's issues 

Resources:  

Lisa Kelly- Unifor's Women's Department  

-always reach out to her when doing an event and see how the Women's Committee can help. 

Also contact them for materials and resources at women@unifor.org 



Gwen Campbell-Ontario Regional Women's Committees 

-for support and possible joint ventures 

Labour Council 

Which one are we linked to and what is our relationship? 

 


